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[bookmark: _Toc1426258976]1. Policy Statement
Brave Futures is committed to preventing modern slavery and human trafficking in all aspects of our organisation and in the services, we commission or support. We recognise our responsibility to operate ethically, transparently and with integrity, and to take a zero‑tolerance approach to all forms of modern slavery.
Modern slavery is a crime and a violation of fundamental human rights. It takes various forms, including slavery, servitude, forced or compulsory labour, debt bondage and human trafficking. Brave Futures is committed to safeguarding the rights, dignity and freedoms of all individuals connected to our work.
This policy supports Brave Futures’ broader commitment to safeguarding, equality, dignity at work, and human rights.
[bookmark: _Toc1065874616]2. Scope
This policy applies to:
· All employees (permanent, fixed‑term and agency)
· Trustees and volunteers
· Contractors, consultants and suppliers
· Partners and organisations working on behalf of Brave Futures
It covers all activities undertaken by Brave Futures, including service delivery, recruitment, procurement, fundraising, and partnership work.
[bookmark: _Toc363266163]3. Legal Framework
This policy is informed by, and complies with:
· The Modern Slavery Act 2015
· The Human Rights Act 1998
· The Care Act 2014
· Relevant safeguarding legislation and statutory guidance
[bookmark: _Toc2035139042]4. Our Commitment
Brave Futures is committed to:
· Acting ethically and with integrity in all relationships
· Ensuring modern slavery risks are identified, assessed and mitigated
· Protecting victims and survivors of exploitation
· Ensuring staff understand their responsibilities in preventing modern slavery
· Working with partners who share our commitment to human rights
[bookmark: _Toc1256628704]5. Responsibilities
[bookmark: _Toc428773158]Board of Trustees
The Board has overall responsibility for ensuring that Brave Futures:
· Meets its legal obligations under the Modern Slavery Act
· Has effective policies and procedures in place
· Reviews and approves this policy annually
[bookmark: _Toc1631292598]Senior Leadership Team
The Senior Leadership Team is responsible for:
· Implementing this policy
· Ensuring appropriate training and awareness
· Monitoring compliance across the organisation
[bookmark: _Toc1192604282]Managers
Managers must:
· Promote awareness of modern slavery risks
· Ensure safer recruitment practices are followed
· Act promptly on concerns or disclosures
[bookmark: _Toc1257737200]All Staff and Volunteers
All staff and volunteers are expected to:
· Read and comply with this policy
· Be alert to signs of exploitation or forced labour
· Report concerns without delay

[bookmark: _Toc1176301572]6. Safer Recruitment and Employment Practices
Brave Futures is committed to fair and safe recruitment practices, including:
· Right‑to‑work checks for all employees
· Clear terms and conditions of employment
· Payment of at least the National Minimum Wage or Living Wage where applicable
· No use of recruitment fees
· Freedom for workers to leave employment in line with contractual terms
We do not tolerate forced labour, coercion, or unfair treatment.
[bookmark: _Toc179334681]7. Supply Chains and Procurement
As a charitable organisation, Brave Futures has a limited supply chain, but we:
· Select suppliers based on ethical and professional standards
· Include modern slavery expectations in contracts where appropriate
· Expect suppliers to comply with relevant laws and regulations
· Reserve the right to terminate contracts where serious concerns arise
Where risks are identified, we will take proportionate action to address them.
[bookmark: _Toc153428570]8. Safeguarding and Identifying Risk
Brave Futures works with individuals who may be at increased risk of exploitation. We recognise that:
· Survivors of abuse may also be victims of trafficking or exploitation
· Signs of modern slavery may be complex or hidden
Concerns may include:
· Fear, avoidance or lack of control over personal documents
· Limited freedom of movement
· Inconsistent accounts of work or living arrangements
· Evidence of exploitation or coercion
Any safeguarding concerns must be managed in line with Brave Futures’ Safeguarding Policies and procedures.
[bookmark: _Toc751867542]9. Reporting Concerns
Any concerns relating to modern slavery or human trafficking must be reported immediately via:
· Line management
· Safeguarding Lead
· Senior Leadership Team
· Whistleblowing procedure (where appropriate)
Concerns will be taken seriously, investigated promptly, and handled sensitively. Individuals raising concerns will be protected from victimisation or retaliation.
[bookmark: _Toc1845506939]10. Training and Awareness
Brave Futures ensures that:
· Staff and volunteers receive appropriate safeguarding training
· Those in relevant roles receive enhanced awareness of modern slavery risks
· Policy updates and learning are communicated clearly
[bookmark: _Toc1053687089]11. Breaches of Policy
Any breach of this policy by employees or volunteers may result in disciplinary action.
 Breaches by suppliers or partners may result in:
· Contractual review
· Remedial action plans
· Termination of agreements
[bookmark: _Toc820186815]12. Review and Monitoring
This policy will be:
· Reviewed annually or earlier if legislation or organisational needs change
· Monitored through governance, safeguarding and operational processes
[bookmark: _Toc669233060]13. Modern Slavery Act Statement
[bookmark: _Toc1095185534]13.1 Organisational Structure and Activities
Brave Futures is a charitable organisation operating within the United Kingdom, providing services and support to individuals and families affected by disadvantage, abuse and exploitation. Our activities include direct service delivery, advocacy, training, and partnership working with statutory and voluntary sector organisations.
Brave Futures has no international operations and a relatively small supply chain, primarily relating to professional services, training, facilities, IT, and commissioned support services.
[bookmark: _Toc2124437470]13.2 Our Commitment to Preventing Modern Slavery
In accordance with section 54 of the Modern Slavery Act 2015, Brave Futures is committed to preventing slavery and human trafficking in our organisation and in any part of our operations or supply chains.
We take a zero‑tolerance approach to modern slavery and are committed to acting ethically and with integrity in all our dealings.
[bookmark: _Toc1933254789]13.3 Policies and Procedures
Brave Futures has the following policies and procedures in place which support the prevention of modern slavery:
· Modern Slavery Policy
· Safeguarding Policy
· Whistleblowing Policy
· Recruitment and Selection Policy
· Code of Conduct
· Equality, Diversity and Inclusion Policy
These policies collectively set out our expectations of staff, volunteers, trustees, suppliers, and partners.
[bookmark: _Toc2091757048]13.4 Due Diligence and Risk Management
Given the nature and scale of our operations, Brave Futures considers the overall risk of modern slavery within our organisation to be low. However, we recognise that:
· Some service users may be at increased risk of exploitation
· Certain sectors within supply chains may present heightened risk
We manage risk by:
· Using reputable suppliers where possible
· Applying proportionate checks during procurement
· Including ethical and safeguarding expectations in contractual arrangements
· Reviewing concerns promptly where risks are identified

[bookmark: _Toc1945070412]13.5 Recruitment and Employment Practices
Brave Futures is committed to fair, transparent, and ethical recruitment practices. We ensure that:
· All employees have the right to work in the UK
· Terms and conditions of employment are clear and lawful
· Wages meet or exceed statutory requirements
· No recruitment fees are charged
· Workers are free to leave employment in accordance with their contracts

[bookmark: _Toc1719234031]13.6 Training and Awareness
Brave Futures ensures that staff and volunteers understand:
· The risks and indicators of modern slavery
· Their responsibility to raise concerns
· How modern slavery intersects with safeguarding
Relevant training is provided as part of safeguarding and induction processes and refreshing as required.
[bookmark: _Toc1983527803]13.7 Reporting and Whistleblowing
Brave Futures encourages the reporting of all concerns relating to modern slavery. Reports can be made via:
· Line management
· The Safeguarding Lead
· Senior Leadership Team
· The Whistleblowing Policy
Individuals raising concerns will be supported and protected from retaliation.
[bookmark: _Toc1011721849]13.8 Approval and Review
This Modern Slavery Act Statement:
· Forms part of the Brave Futures Modern Slavery Policy
· Is approved by the Board of Trustees
· Will be reviewed annually and updated as necessary
Approved by: Board of Trustees
 Date: April 2026
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